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Where Should MPA Graduates Seek a Job in California? 
 

Sketch of Job Market in California by Occupations 
 
The 2013-2017 American Community Survey (ACS) conducted by U.S. Census Bureau 
divides occupations into five broad categories, including 1) Management, business, science, 
and arts occupations, 2) Service occupations, 3) Sales and office occupations, 4) Natural 
resources, construction, and maintenance occupations, and 5) Production, transportation, and 
material moving occupations. California has a total of 17,993,915 civilian employed 
population who are 16 years old and over. The percentage of the population in each 
occupational category is shown in the chart below. (U.S. Census Bureau, 2017) 

 
Chart 1 Employed Population by Occupations in California, 2017 

 

 
 
Source: S2401 Occupation by Sex for the Civilian Employed Population 16 Years and Over 
 
As we can see from Chart 1, Management, business, science and arts occupations have the 
largest number of employees, consisting 38% of the total employed population in California. 
23% of employees in California work in Sales and office Occupations, and 19% of 
employees in California have Service occupations. The remaining 20% of employees are 
hired for Natural resources, construction and maintenance occupations and Production, 
transportation and material moving occupations. (U.S. Census Bureau, 2017) 
 
Potential Jobs for MPA Graduates in California 
 
The employment data from the top three public affairs schools according to the U.S. News 
report shows the potential occupations for Master of Public Administration (MPA) graduates 
(U.S. News, 2019). Based on the MPA Employment Data published by University of 
Southern California (USC) Price (ranks third in United States) in 2017, the top fields where 
MPA students landed a job after one-year graduation are Government, Education, Nonprofit 
Management, Consulting, Philanthropy (USC Price, 2017). Also, Maxwell School, the 
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second-ranked public affairs school, at Syracuse University, reported that students graduated 
from Master of Public Administration were employed in the following working areas: 
Program Management (23%), Research (16%), Consulting (11%), Law (11%), Policy (11%), 
Budget Prep. & Admin./Financial Management (9%), Fund Raising/Communication (9%) in 
2017 (Maxwell School, 2017). Moreover, the first-ranked public affairs school, O’Neill 
School at Indiana University – Bloomington, found that masters were hired by Government 
(22%), Consulting Services/Contracting (14%), Education/University (12%), 
Environment/Energy (12%), Social or Human Service (10%), and Research Center/Think 
Tank (1%) according to statistics in 2012-2013 (O’Neil, 2019). From the occupations and 
working areas mentioned by these three schools, we can see that the occupations for MPA 
graduates most likely fall under the first ACS occupation category Management, business, 
and financial occupations.  
 
The ACS further divides this broad occupation category into specific occupation classes and 
then into different occupation types. The following table shows how ACS further classifies 
Management, business, and financial occupations. Specific occupation types and occupation 
numbers that related to Public Administration are highlighted with yellow background in the 
table. (U.S. Census Bureau, 2017) 
 

Table 1 Civilian Employed Population 16 Years and Over in Management, business and 
financial occupations in California, ACS 2017 

 
Occupation 
Category 

Occupation Class Occupation Type Employed 
Population 

Management, 
business, and 
financial 
occupations 

Management, business, 
and financial 
occupations 

Management occupations 1,887,595 
Business and financial 
operations occupations 907,762 

Computer, engineering, 
and science occupations 

Computer and 
mathematical 
occupations 

602,802 

Architecture and 
engineering occupations 384,709 

Life, Physical and social 
science occupations 185,816 

Education, legal, 
community service, arts 
and media occupations 

Community and social 
services occupations 280,624 

Legal occupations 221,248 
Education training, and 
library occupations 975,821 

Arts, design, 
entertainment, sports, 
and media occupations 

510,382 

Healthcare practitioner 
and technical 
occupations 

Health diagnosing and 
treating practitioners and 
other technical 
occupations 

619,448 

Health technologists and 
technicians 276,543 

 
Source: S2401 Occupation by Sex for the Civilian Employed Population 16 Years and Over 
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The occupations for public administration graduates are highly possible to fall under the 
Management business, science, and arts occupation category. More specifically, MPA 
students are likely to work in Management occupations (such as Program Management 
mentioned by Syracuse), Business and financial operations occupations (such as Consulting 
reported by all three universities), Community and social services occupations (Social or 
Human Service stated by Indiana), Legal occupations (Law mentioned by Syracuse), 
Education training, and library occupations (Education claimed by USC), and Arts, design, 
entertainment, sports, and media occupations (Communication mentioned by Syracuse). In 
the following research, in order to refer to these occupations briefly, I will shorten these 
potential occupation types for MPA students into 1) Management occupations, 2) Business 
occupations, 3) Community occupations, 4) Legal occupations, 5) Education occupations, 
and 6) Media occupations. 
 
Existing Job Market Size for MPA Graduates in California 
 
The total number of employees in public administration-related occupations in California is 
4,783,432, which is calculated by adding the numbers of employed population in the six 
occupation types mentioned above. Therefore, the potential employment market size for 
MPA graduates in California is 4,783,432. Comparing to the total number of 39,101,464 in 
the United States, California shares 12.23% of the job market for Public Administration 
graduates in the United States. While it is not surprising that California has the largest share 
of market for Media Occupations (17.14%) due to its development in film industries, the state 
has the smallest national share in Community Occupations. The proportion of the six MPA-
related occupations in California’s MPA job market is shown in the chart below. (U.S. 
Census Bureau, 2017) 
 

Chart 2 Public Administration Related Job Market in California, 2017 
 

 
 
Source: S2401 Occupation by Sex for the Civilian Employed Population 16 Years and Over 

39%

19%
6%

5%

20%

11%

Management occupations

Business and financial operations
occupations

Community and social services
occupations

Legal occupations

Education training, and library
occupations

Arts, design, entertainment, sports,
and media occupations



MPA GRADUATES SEEK A JOB IN CALIFORNIA  4 

As we can see, Management occupations have the largest share in MPA-related job market, 
which means more opportunities for MPA graduates exist in management occupations. 
Education occupations and business occupations also provide good chances for MPA 
graduates. Moreover, Media occupations may also have jobs for MPA students in California 
as media industries thrive in the state.  
 
Geographic Distribution of Jobs for Public Administration Graduates in California 
 
From the previous section, we have known the market share of different occupation types for 
public administration graduates in California. The following section will use maps to 
demonstrate the geographic distribution of these Public Administration-related jobs in 
California. The analysis in this section intends to find out how employment opportunities for 
each MPA-related occupation type distribute in different counties.  
 
The following thematic maps in this section have four intervals, which represent numeric 
values in four ranges. The first break point of these ranges is the mean of the data shown in 
this map, while the rest of three ranges are equal intervals between the mean and the 
maximum. By making the mean as the first break point, a baseline is created in each map. If a 
specific county has a certain type of occupation market size above average, the county will 
then be covered with blue color on the map. The blue deepens when the county has a larger 
number of occupations in a specific type.  
 
The maps for each specific type of occupations share high level of similarities, which means 
these occupations have very similar geographic distributions in California. Most of these 
occupations concentrate in the Los Angeles County, with the surrounding counties including 
Orange, Ventura, San Bernardino, Riverside, San Diego above average. In Northern 
California, counties including Sacramento, Alameda, Contra Costa, San Mateo, Santa Clara 
and San Francisco, have potential Public Administration occupations more than the average. 
The geographic distribution of Management occupations in California is shown in the map 
below.  
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Map 1 Distribution of Management Occupations by Counties in California, 2017 
 

 
 

Source: S2401 Occupation by Sex for the Civilian Employed Population 16 Years and Over 
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The geographic distributions of Management Occupations and Business Occupations are 
almost the same in California, while the exact occupation numbers in each county for the 
specific type of occupation can be different. On average, counties have 32,545 management 
occupations and 15,651 business occupations. Los Angeles County has the largest share of 
both occupations comparing the number of other counties in whole state, while the Orange 
County has the second largest numbers of these two types of occupations. Around Los 
Angeles and Orange, counties including Ventura, San Bernardino, Riverside, and San Diego 
demonstrate numbers of these two types of occupations above average. In Northern 
California, Sacramento, Contra Costa, Alameda, San Francisco, San Mateo, and San Clara 
have Management occupations and Business occupations more than the average.  
 
Community occupations and Education occupations also share the same pattern in 
distributions in California. The average number of Community occupations in each county is 
4,838 while the average of Education occupations in counties of California is 16,825. Los 
Angeles County still has the largest numbers of these two types of occupations in the whole 
state. Kern, Ventura, Orange, San Bernardino, Riverside, and San Diego are counties which 
have larger numbers of these two occupations in Southern California. In Northern California, 
besides the same counties mentioned in Management occupations and Business occupations, 
Fresno also distinguishes itself with more community and education occupations. Due to the 
similarities of distributions in these two occupations, the following map only shows how 
Education occupations distribute in California. 
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Map 2 Distribution of Education Occupations by Counties in California, 2017 
 

 
 

Source: S2401 Occupation by Sex for the Civilian Employed Population 16 Years and Over 
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The distributions of Legal Occupations and Media Occupations are almost the same in 
California, while the exact numbers are different. Legal occupations have an average of 3,815 
in counties of California, while media occupations have an average of 8,800. Los Angeles 
County still has the largest numbers of these two types of occupations. Counties including 
Ventura, Orange, San Diego, Riverside, San Bernardino in Southern California also show 
advantages in providing both Legal occupations and Media occupations. In Northern 
California, Sacramento, Contra Costa, San Francisco, Alameda, San Mateo, Santa Clara also 
have Legal and Media occupations above average. The map below shows the distribution of 
Legal occupations in California by counties.  
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Map 3 Distribution of Legal Occupations by Counties in California, 2017 
 

 
Source: S2401 Occupation by Sex for the Civilian Employed Population 16 Years and Over 
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From the maps above, we can see potential occupations for public administration graduates 
have the highest concentration in Los Angeles County. Management occupations and 
Business occupations also shows large numbers in Orange County. All these occupations 
have larger markets in counties including Orange, San Bernardino, Riverside, San Diego, 
Ventura in South California, and Sacramento, Contra Costa, Alameda, San Francisco, San 
Mateo, and Santa Clara in Northern California. Community Occupations and Education 
Occupations also have more opportunities in Fresno and Kern. The research in the following 
will center on these 14 counties to further exam whether these counties are suitable locations 
for MPA graduates to seek a job. 
 
Market Saturation: Unemployment Rate in Each County 
 
Although these counties have comparatively larger job market sizes for public administration 
graduates, the saturation in each market should also be considered by a job seeker. The 
unemployment rate at peer age range can demonstrate how saturated the market is to some 
degree. Even though a county has large job market size, if the market has very high 
unemployment rate at the MPA graduates’ age, it means this job market for people from the 
same age is highly saturated, making find a job here more difficult for MPA graduates. 
According to the 2018 MPA student profile from USC Price, most of MPA students aged 
from 24 to 29 when they were enrolled in the MPA program (USC Price, 2018). Thus, the 
research sets the graduation age from 25 to 34, which includes the most of graduates’ ages.  
As ACS calculates the unemployment separately from age 25 to 29 and from 30 to 34, two 
maps demonstrating unemployment rates from these two different age ranges are built and 
compared. The unemployment rates of all counties in California from age 25 to 29 and age 30 
to 34 are shown in the maps below, while the 14 counties are referred as target areas the 
maps. 
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Map 4 Unemployment Status from Age 25 to 29 by Counties in California, 2017 
 

 
 

Source: ACS S2301 Employment Status 
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Map 5 Unemployment Status from Age 30 to 34 by Counties in California, 2017 
 

 
 

Source: ACS S2301 Employment Status 
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Calculated by Arc Map by using data from ACS in 2017, the unemployment rate from age 25 
to 29 in counties of California has a mean of 9.7% and a maximum of 26.3%, while the 
unemployment rate from age 30 to 34 has a mean of 7.8% and a maximum of 14.3% as. From 
the values of means and maximums, we can see that the unemployment rate from age 25 to 
29 is higher than from age 30 to 34. This means the job market for people aging from 25 to 
29 is more saturated than the market for those aging from 30 to 34.  
 
The 14 counties, which have larger market sizes for public administration-related jobs, have 
been highlighted with blue borders. Most of these counties show lower percentage of 
unemployment rates in both maps as they are shown in grey shading. Only Fresno and Kern 
demonstrate comparatively high unemployment rates for both age ranges. These two counties 
even show in darker rose color in the age 30 to 34 map. Thus, the two counties will be 
eliminated from the target areas in the following research. San Bernardino, Riverside and 
Sacramento show light rose color, which means the unemployment rates in these counties are 
lightly above average. These three counties will still be included in the target areas. However, 
if they show disadvantages in the following research, they will be excluded from the choice 
list. The rest of counties which have large MPA-related job markets show unemployment 
rates below the average, which means these markets are not saturated. Finding a job in a 
county where market size is above average and saturation is below average increases the 
possibility of securing a job. Therefore, from the analysis of this section, Fresno and Kern are 
eliminated from the preferred job-seeking list as they have high market saturation. Three 
counties, San Bernardino, Riverside and Sacramento, are kept for further observation. The 
other nine counties are still highly preferred places for MPA students to seek a job.  
 
Competition: Higher Education Attainment in Each County  
 
Another factor a job seeker should consider is the competition inside the area. Competition 
can come from people at similar ages with similar education backgrounds. In this section, the 
research is going to observe the percentage of people between age 25 to 34 in each county 
who received a Bachelor’s degree or higher. The map below shows the percentage of higher 
education attainment in population between 25 to 34 in each county, while the 12 counties 
remaining on the choice list are targeted.  
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Map 6 Higher Education Attainment between 25 to 34 by Counties in California, 2017 
 

 
 

Source: ACS S1501 Educational Attainment 
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The 12 counties still on the preference list are highlighted with dark grey borders. As we can 
see, both San Francisco and Santa Clara have very high percentages of 25-34 population who 
received a Bachelor’s degree or higher, which means competition in these two areas can be 
very fierce. Thus, these two counties with fierce competition are eliminated from the 
preference list. One of the three counties with high saturation mentioned in the last section, 
Sacramento, also shows competition above average in its jurisdiction, while the other two, 
San Bernardino and Riverside, demonstrate only mild competition in grey shading. 
Therefore, Sacramento is eliminated from the preference list. San Mateo and Orange also 
have comparatively more competition in their areas, which will also be excluded from further 
discussion. The rest of target areas are all in light green, which means they have competition 
slightly above average. These light green counties will still be kept on the preferred list. 
These counties are Contra Costa, Alameda, Ventura, Los Angeles, and San Diego. 
 
Discussion of Map Analysis 
 
The research aims to find out where should MPA students seek jobs in California. After 
counties being evaluated according to their MPA-related job market size, 14 counties have 
been chosen as the target areas to conduct further research. Market saturation and market 
competition have then been defined and analyzed focusing on these 14 counties, comparing 
to other counties in California.  
 
Market saturation is represented by unemployment rate in the area. The higher the 
unemployment rate is, the saturated the market is. While most of the 14 focus counties do not 
show high saturation, Fresno and Kern show comparatively high unemployment rates for 
population 30-34 and thus are not considered as preferred locations for MPA students to find 
a job. San Bernardino, Riverside and Sacramento have unemployment slightly beyond 
average for population between age 25 to 34 and have been kept as alternatives.  
 
The percentage of higher education attainment in population 25-34 in each county has been 
translated into competition in this area. While San Bernardino and Riverside have high 
saturation, the competition in these two areas are not that fierce. Thus, these two counties are 
still suitable for MPA students to seek a job. Sacramento shows both saturation and 
competition above average, therefore being eliminated from the preference list. Also, San 
Francisco and Santa Clara which have demonstrated extreme competition have been excluded 
from the preference list. San Mateo and Orange are also eliminated due to their competition 
far above average.  
 
Thus, Los Angeles, Ventura, San Diego, Contra Costa, and Alameda are perfect locations for 
MPA students to hunt for a job, since these counties have comparatively large market size for 
MPA-related occupations, low market saturation and less competition. Although highly 
saturated, San Bernardino and Riverside are also good places for MPA graduates to find jobs 
as graduates experience only mild competition here.  
 
Multi-Attribute Utility Decision Model 
 
From maps and analyses above, we finally limited our choices into 7 counties, which are Los 
Angeles, Ventura, San Diego, Contra Costa, Alameda, San Bernardino, and Riverside. These 
counties are selected based on their market size, market saturation and market competition. 
However, we still do not know which county is the most wanted place for MPA graduates to 
land a job. In this section, I will establish a multi-attribute utility decision model to decide a 
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most perfect place for MPA graduates to land a job. While this model is based on my 
preferences in this report, it can be applied to other MPA graduates.  
 
Multi-attribute utility decision model is based on multi-attribute utility theory (MAUT), 
which is “a quantitative procedure for defining and combing the values of multiple decision 
attributes into a single measure of combined value called utility” (Smith, 2018). The decision 
attributes I included in this research are market size, market saturation and market 
competition. The numeric values of these three attributes are collected from ACS tables. 
Market size is the number of occupations for a specific occupation type in a county. Market 
saturation is represented by unemployment rate in each county, while market competition is 
defined as the percentage of population from age 25 to 34 who received a bachelor’s degree 
or higher.  
 
The application of multi-attribute utility decision model needs more specific information 
about the decision maker’s preferences. In this case, I will use my preferences as an example 
to illustrate how this model applies. I am going to graduate this May and intend to find a 
management or media occupation. Therefore, the market size in my case is the sum of 
Management occupations and Media occupations. I am 25 years old. Thus, I will use 
unemployment data from 25 to 29. Market competition is represented by higher education 
attainment from 25 to 34. Data collected are listed in the table below.  
 

Table 2 Alternatives and Attributes 
 

 Alternatives Market Size Market Saturation Market Competition 
1 Los Angeles 685,317 8.2% 35.9% 
2 Ventura  55,452 7.7% 28.1% 
3 San Diego 209,998 7.9% 38.7% 
4 San Bernardino 75,860 11.2% 19.4% 
5 Riverside  100,173 11.9% 19.3% 
6 Contra Costa 82,243 8.5% 37.3% 
7 Alameda 125,003 6.6% 50.8% 

 
Source: 1. S2401 Occupation by Sex for the Civilian Employed Population 16 Years and Over, 2. ACS 
S2301 Employment Status, ACS S1501 Educational Attainment.  
 
While data of attributes are collected, we need to rescale these numeric values onto a 0 to 1 
scale since utility is defined as a value between 0 to 1, with 0 representing the lowest utility, 
1 representing the largest utility. When market size is smallest (55,452), I am supposed to 
have the lowest utility (0). When the market size is largest (685,317), I will have the largest 
utility (0). For market saturation, I will have lowest utility (0) on Riverside as it has the 
highest unemployment rate (11.9%), while Alameda (6.6%) shares my highest utility (1) in 
terms of market saturation. For market competition, the least competition (19.3%) shares the 
highest utility (1), while the most competition (50.8%) has the lowest utility (0).  
 
We also need values called scaling constants to combine these attributes into a single utility. 
Scaling constants are called k values in MAUT, which represents the importance or weight of 
each attributes. In this case, I considered market size is more important than market 
saturation, while market saturation is considered equally important to market competition. 
Therefore, I simply assumed the k value for market size is 0.4, and the k values for market 
saturation and market competition are both 0.3, while k values in real cases should be 
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determined by more rigorous interviews with a series of questions involving changing 
attributes from their best state to worst state (See Appendix I for details.) The utility and 
scaling constant of each attribute are listed in the table below.  
 

Table 3 Scaling Constant and Utility of Each Attribute 
 

 Alternatives  Utility of Market 
Size 

Utility of Market 
Saturation 

Utility of Market 
Competition 

 Scaling Constants k1 = 0.4 k2 = 0.3 k3 = 0.3 
1 Los Angeles 1.000000 0.698113 0.473016 
2 Ventura  0.000000 0.792453 0.720635 
3 San Diego 0.245364 0.754717 0.384127 
4 San Bernardino 0.032401 0.132075 0.996825 
5 Riverside  0.071001 0.000000 1.000000 
6 Contra Costa 0.042535 0.641509 0.428571 
7 Alameda 0.110422 1.000000 0.000000 

 
The final utility of each alternative county is calculated by a function formula provided by 
MAUT. When k1+k2+k3 = 1, the formula is as below. 	

𝑈(�̅�) = ()𝑘+ ∙ 𝑈+(𝑥+)
-

+./

0 

Using the formula, we can calculate the multi-attribute utility (MAU) of each alternative as 
follows: 
 

Table 4 Utility of Each Alternative County 
 

 Alternatives Utility of 
Market Size 

Utility of Market 
Saturation 

Utility of Market 
Competition 

MAU 

 Scaling Constants k1 = 0.4 k2 = 0.3 k3 = 0.3  
1 Los Angeles 1.000000 0.698113 0.473016 0.75133872 
2 Ventura  0.000000 0.792453 0.720635 0.45392633 
3 San Diego 0.245364 0.754717 0.384127 0.43979867 
4 San Bernardino 0.032401 0.132075 0.996825 0.3516305 
5 Riverside  0.071001 0.000000 1.000000 0.32840037 
6 Contra Costa 0.042535 0.641509 0.428571 0.33803806 
7 Alameda 0.110422 1.000000 0.000000 0.34416883 

 
From the table above, we can see that Los Angeles has the highest MAU. This is caused by 
the high importance I attached to market size (0.4) and the largest utility (1) of Los Angeles 
in terms of market size. Therefore, Los Angeles is the most perfect location for MPA 
graduates who have the same preferences as me to seek a job. 
 
Limitation and Future Research 
 
The main limitation in this research is that the unemployment rate and education attainment 
data are collected based on all occupations in each county, while it will be better to use only 
MPA-related occupation data in this research. The unemployment rate for MPA-related 
occupations can better present the degree of saturation in job market for MPA graduates. 
Population from age 25 to 34 who received MPA or related degree are more direct 
competitors. Also, more updated data of each attribute will make the research more 
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meaningful. Future research can work on finding more specific and updated data of MPA-
related occupation to improve the accuracy of the decision. Also, for different MPA 
graduates who may want to find different types of occupation and value each attribute 
differently, data should be collected based on each individual’s preferences to apply the 
MAU decision model. 
 
Conclusions  
 
The potential occupations for MPA graduates include 1) Management Occupations, 2) 
Business Occupations, 3) Community Occupations, 4) Legal Occupations, 5) Education 
Occupations, and 6) Media Occupations. While California shares 12.23% of the job market 
for public administration graduates in the United States, the research question which county 
should MPA students find a job in California has been brought up. By using thematic maps to 
present MPA-related job market size, market saturation and competition visually, the 
research finds that Los Angeles, Ventura, San Diego, Contra Costa are the almost perfect 
places for MPA graduates to find a job. San Bernardino and Riverside can also be considered 
as good locations for finding MPA-related jobs while the high unemployment rates in these 
counties should be noted. After narrowing down the county choices to these seven counties, 
the MAU decision model based on my preferences finds out that Los Angeles is the best 
place to for me hunt for a job.  
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Appendix I Interview Process to Determine k values 
 
The interview process to determine k values involves a series of questions to change the state 
of each attribute from the worst to the best. Before interviews, data of the attributes in their 
best state and worst state should be available.  
 
Step 1: determine the order of importance of attributes by comparing two of them each time.  
For example, in this research, we have assumed that the attributes are market size, market 
saturation and market competition. By comparing two of them each time, we would ask the 
following questions: 
 

1. If you could change only change market size from or market saturation from its worst 
state to its best state, which would you choose to change?  

 
2. If the answer of first question is market size, then the respondent values market size 

more than market saturation. Then the interviewer should ask the question: if you 
could change market size (the more important one in the first question) or market 
competition from its worst state to its best state, which attribute would you like to 
change? 

 
3. If the answer of the second question is still market size, then the respondent values 

market size the most. The order of importance of market saturation and market 
competition should be determined by asking the question: If you could change only 
change market saturation or market competition from its worst state to its best state, 
which would you choose to change?  

 
After three questions, the order of importance of the attributes will be determined. In this 
research, I assumed the order of importance of attributes is market size, market saturation and 
market competition. As the order of importance is decided, the importance (k value) of each 
attribute will then be determined.  
 
Step 2: determine the importance of each attribute in order by asking the interviewee to 
choose between the sure thing and gamble. In this case, we will only provide examples of 
deciding the importance of market size.  
 
The sure thing: Market size is in its best state while market saturation and market competition 
are in their worst state.  
 
The gamble situation: There is a possibility of p that the you will have all attributes in their 
best states while with a possibility of (1- p), you will have all attributes in their worst states. 
 
Try p with the value of 0.5 or any other value between 0 and 1. Ask the interviewee to make 
a choice between the sure thing and the gamble situation. If the respondent chooses the sure 
thing, which means the sure thing is more attractive, then we will increase the value of p and 
ask the respondent to make the choice again. If the respondent chooses the gamble situation, 
which means the gamble situation is more attractive, then we will decrease the value of p and 
ask the respondent to make the choice again. Keep increasing or decreasing the value of p 
until the interviewee is indifferent between the sure thing and the gamble situation. The k 
value is the value of p when the interviewee is indifferent with either choice.  
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Appendix II List of Charts, Maps and Tables 
 

Charts  

Chart 1 Employed Population by Occupations in California, 2017 p.1 

Chart 2 Public Administration Related Job Market in California, 2017 p.3 
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Table 1 Civilian Employed Population 16 Years and Over in 

Management, business and financial occupations in California, 

ACS 2017 

p.2 

Table 2 Alternatives and Attributes p.16 

Table 3 Scaling Constant and Utility of Each Attribute p.17 

Table 4 Utility of Each Alternative County p.17 
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Map 1 Distribution of Management Occupations by Counties in California, 

2017 

p.5 

Map 2 Distribution of Education Occupations by Counties in California, 

2017 

p.7 

Map 3 Distribution of Legal Occupations by Counties in California, 2017 p.9 

Map 4 Unemployment Status from Age 25 to 29 by Counties in California, 

2017 

p.11 

Map 5 Unemployment Status from Age 30 to 34 by Counties in California, 

2017 

p.12 

Map 6 Higher Education Attainment between 25 to 34 by Counties in 

California, 2017 

p.14 
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